TLA*

EXECUTIVE BOARD CANDIDATE INFORMATION

NAME: Andrea Schorr
POSITION: Representative-at-Large
(Special Libraries

Work Experience

Associate Director for Resource Management, University of Texas Health Science Center at
San Antonio — Briscoe Library, November 2019 — Present

Head of Resource Management, University of Texas Health Science Center at San Antonio —
Briscoe Library, July 2016 — November 2019

Metadata & Collection Management Librarian, University of Texas Health Science Center at
San Antonio — Briscoe Library, October 2007 — July 2016

Current TLA Commitments and Positions

| don’t currently have any active service commitments with TLA, other than my membership
and unit affiliations. | chose to pause professional involvement while serving in an interim
director role at my institution for the past year and a half. Now that we’ve hired a new executive
director, I'm ready to re-engage with TLA opportunities.

Previous Board or Volunteer Leadership Experience
TLA Special Libraries Division Chair

Texas Library Association, 2022-2023

TLA TALL Texans Round Table Chair

Texas Library Association, 2020-2021

TLA TALL Texans Mentor

Texas Library Association, 2017-2018

TLA Co-Chair Career Development Center

Texas Library Association, Local Arrangements Committee, 2016-2017
CORAL President

Council of Research and Academic Libraries, 2014-2018; Member: 2012-Current

Statement of Concern

As a candidate for the TLA Executive Board, | am committed to ensuring that all library
professionals, regardless of role, library type, or resources, have equitable access to
professional development and engagement opportunities. From a special libraries perspective,
| understand that while needs vary, challenges such as limited budgets, staffing, and time are
shared across all library settings. TLA's Strategic Priority #3: Empowering Professional Growth
and Inclusive Engagement provides a strong framework for addressing these challenges
through collaboration and innovation. As libraries navigate a rapidly changing landscape, we
must remain adaptable and forward-looking. By investing in future leaders and expanding
access to mentorship and leadership development, TLA can strengthen its ability to evolve and
thrive statewide.
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