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Texas Library Association Volunteer Pledge

This statement outlines shared expectations for volunteers serving in leadership roles with
the Texas Library Association (TLA), including officers of Units (Districts, Divisions, and
Round Tables) and members of Standing Committees. It is designed to foster collaboration,
mutual respect, and alignment with TLA’s mission and strategic direction. We deeply
appreciate your service and the time and talent you bring to this important work.

Shared Leadership Commitments
1. Support TLA’s Mission, Vision and Values
I will strive to:

e Champion TLA’s mission to embrace, unite, and amplify the voices of the library
community through advocacy and education.

o Engage with members, staff, and stakeholders in a way that reflects TLA’s values of
respect, inclusion, and professionalism.

e Honorand uphold the TLA Code of Conduct.

2. Fulfill Leadership Responsibilities
| will make a good faith effort to:

e Serve for the full duration of my elected or appointed term, as reflected in the Unit
Officer Directory or the Standing Committee Directory.

e Participate in scheduled meetings and respond to communications in a timely
manner.

e Carry out the duties of my role, as defined by the TLA Bylaws and Standing Rules
and Unit Operating Procedures or Committee Charge, fairly and collaboratively.

e Communicate proactively with TLA staff or TLA Executive Board liaisons if |
encounter challenges fulfilling my responsibilities.

3. Communicate Responsively and Collaboratively
| will strive to:

o Engage respectfully and constructively with my fellow volunteer leaders, TLA staff,
TLA Executive Board members, and TLA members.


https://txla.org/annual-conference/general-information/code-of-conduct/
https://member.txla.org/units-committees
https://member.txla.org/units-committees
https://member.txla.org/standing-committees
https://txla.org/about/tla-governance/

e Contribute to a positive, inclusive, and solutions-oriented leadership culture.

e Ensure that my primary email address is accurate and up-to-date in my TLA member
record and notify staff of changes when needed.

4. Support TLA Operations
I will make a good faith effort to:

e Follow TLA procedures for budget planning, event coordination, social media, and
use of TLA Engage.

¢ Adhereto TLA policies related to contracting for event space, speakers, sponsors, or
other services.

e Submitreports and other materials as requested by TLA staff or the TLA Executive
Board.

e Align my leadership work with TLA’s strategic goals and support the decisions of the
Executive Director and TLA Executive Board.

5. Demonstrate Integrity and Care
I will strive to:
e« Handle confidential information responsibly and thoughtfully.

e Avoid potential conflicts of interest and communicate any concerns transparently to
TLA staff or leadership.

The TLA Director of Advocacy and Communications is the staff contact for all media
requests. Members receiving media requests asking for the association to comment must
forward them to TLA Director of Advocacy & Communications.

Only the Texas Library Association Executive Director and current TLA President are
authorized to speak to any media on behalf of the association and its affiliated groups
(districts, divisions, round tables, standing committees, unit committees). The Executive
Director and President, working with the TLA director of advocacy and communications
may ask other members to speak on behalf of the association depending on the
issue/topic.



