
 

            

CODE OF CONDUCT 
The Texas Library Association (TLA) is dedicated to providing a harassment-free environment 

for everyone engaged with the association at events and on social media channels, regardless 

of gender, gender identity and expression, sexual orientation, disability, physical appearance, 

body size, age, ethnicity, military status, race, or religion. We do not tolerate harassment in any 

form at any TLA events or activities, or on any TLA social media channels, including those 

managed by TLA units. 

We encourage productive and constructive discussion and participation.  Be kind to others. Do 

not insult or put down others. Behave professionally. Remember that harassment, and sexist, 

racist, or exclusionary jokes are not appropriate. 

Harassment includes offensive comments or actions related to gender, gender identity and 

expression, sexual orientation, disability, physical appearance, body size, age, ethnicity, military 

status, race, or religion. Sexual images in public spaces, deliberate intimidation, stalking, 

following, harassing photography or recording, sustained disruption of talks or other events, 

inappropriate physical contact, unwelcome sexual attention, online bullying, cyberstalking, 

name calling or humiliating or disparaging language is not tolerated.  Individuals asked to stop 

any harassing behavior at events or online are expected to comply immediately. 

If an individual engages in harassing behavior, TLA may take any action deemed appropriate, 

including warning the offender, expelling them from the event, banning them from future 

events, hiding or deleting comments, and/or blocking the offender from any TLA social media 

channels. 
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